
Policy

NONSCHOOL EMPLOYMENT OF 
PROFESSIONAL STAFF
Code GCR Issued DRAFT/19

The board prohibits a professional staff member from engaging in any employment (including consultant work) that would have the following effect:
· make time and/or energy demands upon the individual that could interfere with his/her effectiveness in performing regular assigned duties
· compromise the district’s ability to carry out its essential functions 
· adversely affect the individual’s employment status or professional standing
· conflict with the staff member’s assigned district duties in any way

Staff members will not engage in any other employment or in any private business during his/her regular school or district work hours or during the hours necessary to fulfill appropriate assigned duties. Further, a staff member may not use any district facilities, equipment, or materials in performing outside work.  
If a staff member is unsure whether additional employment will interfere with assigned duties in the district, he/she may request a conference with the superintendent or his/her designee to discuss the situation.
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